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https://www.bloomberglaw.com/product/tax/bloombergtaxnews/daily-labor-report/X59NOTDC000000?bna_news_filter=daily-labor-report#jcite
https://www.bloomberglaw.com/product/tax/bloombergtaxnews/daily-labor-report/X59NOTDC000000?bna_news_filter=daily-labor-report#jcite


PAY EQUITY RISKS AND BEST PRACTICES  

2  

https://www.paulweiss.com/practices/transactional/executive-compensation/publications/new-york-city-amends-salary-disclosure-law-and-delays-its-effective-date-to-november-1-2022?id=43082
https://legistar.council.nyc.gov/LegislationDetail.aspx?ID=3713951&GUID=E7B03ABA-8F42-4341-A0D2-50E2F95320CD
https://www1.nyc.gov/assets/cchr/downloads/pdf/publications/Salary-Transparency-Factsheet.pdf
https://www.nysenate.gov/legislation/bills/2021/S9427
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consider the risks and challenges of implementing compliant practices across jurisdictions and potential ways to avoid or 
mitigate challenges to their practices.  

We are not aware of any lawsuits or enforcement actions brought to date under the new pay transparency laws, specifically.  
However, compliance with these new pay transparency laws may result in an increase in pay equity litigation as it will enable 
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This memorandum is not intended to provide legal advice, and no legal or business decision should be based on its content. 
Questions concerning issues addressed in this memorandum should be directed to: 

Jeh C. Johnson 
+1-212-373-3093 
jjohnson@paulweiss.com 
 

Brad S. Karp 
+1-212-373-3316 
bkarp@paulweiss.com 
 

Loretta E. Lynch 
+1-212-373-3000 
 

Jeannie S. Rhee 
+1-202-223-7466 
jrhee@paulweiss.com 
 

Liza M. Velazquez 
+1-212-373-3096 
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